DISCIPLINE POLICY

The discipline policy is necessary because at Grindon Hall we wish to promote high standards of behaviour and discipline.  This policy enables staff to uphold good discipline in a consistent and effective manner.

Background 

The vision of the school is “to reflect the love of God to children through education”.  Love involves care and compassion and seeks the best for the other person.  Love also involves discipline and correction and as such it is the policy of the school to uphold high standards in a firm but caring manner.  Through this, we seek the best for every pupil in our care.  We seek to provide an atmosphere in which each pupil can develop academically, intellectually, morally, physically, socially and spiritually.  Pupils at Grindon Hall can expect to have an excellent education without being hampered by others.  It is our view that the best way to encourage good standards of behaviour is to lead by example, to establish and encourage role models within the school and to make expectations clear.

This policy sets out the principles and general picture relating to discipline at Grindon Hall.  It is essential that staff read and keep to hand updates that are produced from time to time relating to more specific aspects of discipline within the school.

Our Policy 

1.  Rewards 

The positive aspects of praise and reward should have great emphasis at Grindon Hall. 

Praise should be used, where it is deserved, by all members of staff.  Pupils should be encouraged regularly and kept informed of good progress where it is present.  It is good practice to regularly thank groups and individuals for their hard work and commitment to the school.

Pupils should be awarded merits when very good behaviour or very good work is in evidence.  Pupils receive merit certificates for achieving a number of merits and may receive commendations for outstanding work and behaviour.  From time to time a Principal’s Commendation may be awarded by the Principal for rare and highly praiseworthy actions.  Good news cards are available and should be used by staff to communicate any appropriate good news to parents.   Staff should also consider writing to parents or contacting them by phone where very high achievement or very commendable behaviour is in evidence.

2. Classroom Behaviour 

Behaviour in the classroom should be exceptionally good.  Pupils are expected to work in the calm, ordered environment prescribed by the teacher and must demonstrate respect for the teacher and the other pupils in the class.

The class teacher is responsible for ensuring good behaviour in the classroom and should do so by establishing firm expectations and boundaries and by following the guidelines laid out in Unity of Purpose.

When pupils misbehave in the classroom, they should be confronted by the teacher who is expected to use a range of appropriate and effective punishments or sanctions which will enable the pupil to become more disciplined and work within the expectations set out by the school.

It is entirely acceptable for the member of staff to deal with classroom behaviour matters through dialogue with the pupils concerned as long as the problem is resolved and the pupil or pupils do not continue to disturb the teaching of the lesson.

Where a pupil demonstrates a consistent lack of respect for a particular member of staff, or for other pupils, he or she will be subject to the school’s serious behaviour policy.

3. Behaviour at other times in school

We expect very high standards of behaviour from all pupils as they move around the school, enjoy break times, use the toilet facilities and take part in activities.

Staff are responsible for the behaviour of pupils in the school whether or not they are taking part in a supervision duty at that time.  Staff must ensure that pupils move around the building in line with the guidance set out in the Unity of Purpose document and must also uphold additional rules relating to this part of school life.  Staff should also check uniform irregularities at this time.

Staff should be uncompromising, yet apply a light touch, in dealing with issues in the corridor where it is often most appropriate to remind pupils of what is expected of them as they move throughout the school.

Pupils must respect the fabric of the school.  There are therefore a number of rules relating to eating inside, litter, graffiti and chewing gum.  Appropriate punishments and sanctions should be used in dealing with these matters.

4. Behaviour on school trips

Pupils must behave exceptionally when representing the school by attending a school visit, fixture, residential or other external event.  Staff are responsible for ensuring that this is the case.

Where pupils are in breach of this policy, they may be prevented from taking part in further off-site activities and, depending on the nature of the behaviour, may be subject to the serious behaviour policy.

5. Serious Behaviour 

Where a pupil behaves in an extreme way or shows regular and sustained disregard for the school rules and the core values which underpin them it will become necessary to work in a more focused and formal manner.  In this situation, the incident (or situation) should be logged, the form tutor notified and the parents contacted.  Pupils will be provided with clear targets for improvement and a timescale by which they should be achieved.  In most cases a substantial punishment or sanction will be applied by the school which should be tailored (where possible) to the particular pupil and situation.  (In cases of very serious behaviour, e.g. violence, blasphemy, obscenity, racism, aggression towards a member of staff etc, immediate expulsion will be considered.)

6. Suspension 

Where the above course of action has not led to positive change then the decision to suspend a pupil will be made.  Decisions regarding suspension must be agreed with a member of the School Executive

The school will also suspend pupils from school in other specific circumstances such as for smoking in school, for violent or intimidating behaviour and for serious incidents of disobedience towards staff. 

Parents should understand that a suspension from school is a warning that should the pupil concerned continue to demonstrate negative behaviour he or she may be recommended for expulsion.

7. Expulsion 

In the very rare circumstance in which a pupil continues to demonstrate a flagrant disregard for the school rules and the principles of respect, integrity, courtesy and honesty that underpin these rules he or she will be suspended from school until further notice.  The case will then be referred to the Principal who will decide whether or not the pupil will be allowed to continue at Grindon Hall. 

The Principal will notify parents of the decision in writing and may discuss the matter with parents if this is felt to be a constructive course of action.

Grindon Hall is a wholly independent school and as such is not accountable to either Sunderland LEA or the Independent Schools Council.  Once the Principal has communicated the school’s decision to parents, further communication from parents regarding the matter must be in writing and addressed to the Chairman of the Board of Directors.  The Directors’ decision regarding such an appeal is final.

Responsibility

The responsibility for this policy lies with the Principal who will work with members of the School Executive in ensuring that it is implemented effectively.

Review

This policy was reviewed in March 2010 pending a full policy review in Trinity Term 2010.

